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Self-support vocational training aims to help low-income classes below minimum
standard of living, and especially those among them who have working ability to help
them support themselves. Effective enforcement of the National Basic Livelihood Security
System beginning from October 1st, 2000 would enhance their job ability by providing
such training. However, self-support vocational training has raised several problems even
at the start of its operation. This research aims to analyze the existing conditions and
problems of self-support vocational training and to seek for comprehensive improvement
plans in order to develop it.
I.
Basic problems were found in the initial stage of self-support vocational training.
First, it fails to secure optimum number of trainees. The main reason for this failure is
that the primary need of the trainees is to make a living rather than to get job training.
Secondly, the circumstances that affect the provision of training are inadequate to meet
the needs of trainees. The support from the Ministry of Labor to training institutions
cannot go beyond the existing support range, which makes training institutions to
cooperate only passively and to maintain the status quo remain unchanged in their
training systems without innovation in training categories, courses, period, and
methodology, etc.
Another serious problem found in the current system is that it fails to reduce the
trainees, share of burden to the minimum. 45 percent of the trainees are women and 15
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percent have only a single parent and 11 percent consist of the elderly and the families
with disabled members.
II.
A survey was conducted using two different sets of questions. Both questionnaires
were given to self-support trainees and job-seekers, and interview survey of the people
who completed the training, respectively. The main results of the survey are as follows:
1) Although the employable are supported with living expenses by the National Basic
Livelihood Security System, they still experience difficulty in securing the minimum
standard of living. 2) One third of the trainees and the employables have not received
any initial counseling before the training. 3) Although ‘The successful job placement
program’ contributes considerable emotional support for the employable, the programs that
are related with job search activity are relatively ineffective. 4) Most of employable tend
to get self-support vocational training on the condition that the training will secure the
employment. During the training period, they face obstacles such as difficulties in
securing basic livelihood, caring for their children, and houseworks. 5) Some of the
training programs that trainees prefer, in terms of their content and training period, are
not actually helpful in increasing the trainee's employability. 6) More than half of the
participants of self-support training are women, and 50 percent of these women are
responsible for the livelihood of their households 7) The organization of a class is not so
important a matter for the trainees. 8) The most important factor that affects the level of
satisfaction in the self-support vocational training is handling of the individual's problems.
This means that instructors of the training programs should be able to understand and
help the trainees. 9) Most of the employment that the employable and trainees found are
unstable ones, such as temporary jobs or part-time jobs. 10) The effect of the
self-support vocational training is not only in creating employment, expanding
employment opportunities, and protecting income but also in motivating the trainees to a
higher training course.
III.
Invigorating self-support vocational training can be achieved with the following efforts:
First, the problem of livelihood protection for trainees should be first settled prior to
training since it is the essential factor that decides the success of self-support vocational
training. To solve this problem, various incentive systems focused on financial support
should be offered. Besides the insufficiency of income for livelihood, self-support trainees
have their own complicated problems, such as alienation from social networks, loss of
self-confidence, and breakdown of physical and mental health. This means that projects
focused on promoting self-support should initiate programs that reinforce the social
network as well as enhance employment. Thus, self-support vocational training must be
practised in connection with social welfare services.
These efforts should be carried out in keeping with a number of strategic objectives.
First, the opportunity to participate in self-support vocational training should be increased.
Second, an incentive system for self-support vocational training should be introduced.
Third, self-support vocational training should be operated flexibly in relation to work.
Fourth, an infrastructure should be constructed to enhance the effectiveness of self-support
training projects. Fifth, a linkage system between self-support vocational training and
social welfare service should be set up. Sixth, the training programs should be diversified
made based on the characteristics of target trainees.
In pursuing these objectives, it should not be overlooked that the recipients of
self-support training, low-income classes, are very poor in human resources as well as in
material resources. For this reason, self-support training should be accompanied by a
support system that is closely linked with the social welfare service system.
At present, our nation's self-support promotion projects are officially under the
responsibility of the Ministry of Health and Social Welfare. However, since the
conditional recipients are divided into two categories, the employables and the
unemployables, the actual management of self-support business is split between the
control of two parties: the Ministry of Labor and the Ministry of Health and Social
Welfare. Furthermore, the main bodies for the service are three: the Ministry of Labor,
the Ministry of Health and Social Welfare, and the local autonomous office. In the long
run, a single channel must be settled to facilitate access to self-support projects and to
enhance their effectiveness. of the business.
